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Meet A Member

West Central MN SHRM President:
Deb Moorman

Deb Moorman has been in HR for 16 years and

is currently the Human Resources Supervisor — at
Alexandria Extrusion Company . She is
responsible for many HR functions including
recruiting, hiring, compensation, safety,

employee relations, performance management
and legal compliance.

Deb and her husband Gary have been married
for 18 years in June. She has two sons & Ryan
(12) and Jason (9). They enjoy camping, the
boys6 activities and enjo
What was your first job?
e | worked at Dairy Queen in Pelican Rapids.

| bet | could still make a great peanut

buster parfait! J

If you won the lottery, what would you do with
the money?
e | would donate s ome to charity, set aside
money to put our boys through college,
travel and catch up with my scrapbooking
& reading.

What i s the funniest thi
candidate say in an interview?
e | actually had someone go into detail
about his wiflo@behadf f ai
threatened them with a gun!

Mar 26: Conducting Effective Workplace Investigations

Apr 23: Succession Planning

May 28: Designing and Implementing a Strategic Wellness
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Newsletter. We hope you enjoy it!

Speaker Feature

At Januar y 8 3essiwee@itz, Marketing Specialist and Certified

Inbound Marketing Profess ional presented 6 Mor e t han Statu
TheS r at egy Behi nd Jessicaiskated Witk s ia gariety of

ways we can use tools like Fa cebook, Linked In and Twitter.

We ar e pr ese

Some tips from Jessica on how to use these tools:
e Use social media to increase traffic to your website
support your employment brand
e JoinalinkedIngroup 0t her eds a t oYouaamurteach her
very specific audiences, & many have a spot for free job postings!

and b uild and

e  Build relationships and connections with potential candi dates
e Network, network, network!
But itds not alll sunshine and roses.

who may spend their time unproductively twittering about the breakfast

they ate, updating their Facebook status & checking out their favorit e

blog on work time.  And what if your employee wants to tell the world

that they dondét | i kedotehenivarsejshateyoarr t he
trade secrets & confidential information!

So what do you do?
1. Putapolicyin place. Ask yourselfif you are going to restrict or allow
access to social media sites from your company computers.
2. Educate !
e On why you have a policy in place and on the impact their
online presence can have.
e That your employees need to be responsible for what they write
and to t hink responsibly before they write it.
e Teach them to know their audience.

Di d you kTedefaul setting on Facebook is to have your page
viewable by everyone. This is a setting that can be changed, but do

your employees know that?

Check out wcmnshrm.org for sample policies &a copy of Je

Sept 24: Legislative Update
Oct 22: To Be Determined

Nov 19: Managing Stress

Program to Impact the Bottom Line

June 25: Engagement: The Key to a Well Organization

Dec 17: HR Professional of the
Year Award & Annual Meeting

July 23: Wage and Benefit Survey Results
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egislative Update
By: Sam Triplett

President Obama recently delivered his first State of the Union Address
since taking office early last year. He foc  used on several critical areas
that are of interest to us as HR Professionals in 2010, including health care,
pay equity for women, the creation of jobs, as well as restoring fiscal
responsibility to government, the economy, and employers.

Health Care

As | dm sure youdve heard, heal th care
the recent Senate election in Massachusetts. In spite of the slowdown, the
President noted that health care was a problem that is not going away,

and asked that everyone take another look at the plan that his

administration had proposed. He ask  ed for input and ideas for

improvement from either party, and House Democratic leaders are in

hopes to bring a scaled -back bill to the floor before the recess on

February 11.

Pay Equity

During th e address President Obama made a reference to pay equity. He
said that owe are going to crack ddwn
so that women get equal pay for an eq
Act of 1965 and the Civil Rights Act of 1964 prohibit gender -based wage
discrimination, but the House -passed Paycheck Fairness Act remains

pending in the Senate.  Should this legislation pass, it would provide for
unlimited punitive damages for employers who violate the Act.

Pending Jobs Bill

Priortothehol i day recess | ast December, th
Main Street Act, 6 that was designed t
teachers, firefighters, and police officers. It is projected that when the

Senate takes up this legislation, private s  ector job creation incentives are

likely to be added.

In addition to addressing these workplace issues, the President said that
we must encourage businesses to stay within the U.S. borders, and said it

was time to ofinally sl asibsthatslpjobsax br
overseas and give those tax breaks to companies that create jobs in the
United Stateso.

|l dm confident that 2010 will be yet a
policy issues that have the potential to impact the day -to-day tasks o f HR
Professional s. I 6/l do my best to ke
throughout the year.

Instead of m y
horoscope
a special

resume, | dve pri
for the past vy
person whoos dg
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Looking for Budget
Friendly Training?

Consider a webinarr.

There are a lot of great webinars for low to no
cost available to you.

Hereds a few that you c
www.humanresourcewebinars.com for listings
of webinars and audio conferences related

to the HR industry.

www.payscale.com/hr/default has
compensation and salary based webinars.

Marchds webinar s:

e  Workforce Planning for 2010: HR Strategic
Role
Accurate Compensation Data: How to
Get What You Need
Top 5 Compensation Weak Spots
How to Fix Them

d and

www.wtgwebinar.com/webinars_hr.asp has
a variety of HR related webinars available for

viewing. Upcoming webinars include:

e Managing Conflictin  a Difficult Business
Environment
Linking Strategy to Operations for
Competitive Advantage d the role HR
can play

Go to hiring.monster.com 6 s r esour ce

to view their upcoming webinars.

e How to Groom your Mill ennial Employee
to be Effective Young Leaders

e Analytcs 0HRG6s Next Big |d

Wi sh you could attend,
schedule? No problem! Most webinars offer
archived versions that you can download

and view at your convenience.



http://www.humanresourcewebinars.com/
http://www.payscale.com/hr/default
http://www.payscale.com/hr/default
http://www.wtgwebinar.com/webinars_hr.asp
http://hiring.monster.com/

